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Nepal Administrative Staff College

Annual Program Target and Progress for F/Y 2082-83

S.N | Programs/Activities (Fiscal Year 2082/83) Target Participants No. of | Participants Total No. of Total
Program | per program | Participants | Program | Participants
A PSTD: Regular Programs Target Participants
1 |Secretary Colloqumm Secretanies and Special Class Officers of GoN 1 a0 60 1 56
2 |Senior Executive Development Programme (SEDP) Class I Officers of GoN 2 25 30 2 48
3 |Executive Development Programme (EDP) Executives of Public Enterprises 1 25 25 1 18
Advanced Course on Management and Development . L o = -
5 s 5 2 3
(ACMD) Class IT Officers of GoN 5 5 125 5 123
Profesawnal Course on Management and Development Class IIT Officers of GoN 10 25 250 10 242
(PCMD)
Administrative Excellence Programme (AEP) CDOs and Security Chiefs 7 25 175 0 0
Leadership Development Programme (LDP)4Folead) |Newly appointed Class I Officers of GoN 2 30 60 2 43
Management Development Programme (MDP)-LeaP  [Newly appointed Class IT Officers of GoN 3 25 75 6 109
Induction Training Progrs ::E\“::, appointed Class-III Officers of Survey 1 15 15 1 1
Induction Training Programme [ewly appointed Class [T Officers of 6 45 147 3 81
=TS Foreign Service & Law group
40th Basic Admimstration Trammg (BAT) Newly appomted Class III Officers of GoN 6 26.17 157 8 203
SEDP Redesign Class [ Officers of GoN 1 [i} 0 0 0
Refresher/Reflection Workshop BAT Graduates 2 30 60 1 22
Certificate Course on Management and Development |Potential Traimers of Public Sector 1 25 25 1 21
Designing Self-paced Learning Modules in PCMD Officers of Public Organizations 1 0 0 0 0
. Administrative and Managerial skills for Newly s . i} I ~
AD1 appointed Class ITI Officers WNewly appointed Class IIT Officers of GON 0 0 2 103
AD? |Enhancing Role for Service Excellence Newly appomted Class IIT Officers of GON 0 0 1 33
AD3 |Managenal and Admimstrative Skills Newly appomted Class IIT Officers of GON 0 0 1 37




Admimistrative Leadership for Local Governance

AD4 in g 2 !
. (AllGoy) Admin group of 40th BAT 0 0 3 81
Sub-Total (A) 40 1224 48 1231
Al PSTD: Programs on Request
1 ggf;fg’;’““ Course on Management and Development |z .o1. o Bublic Organizations 2 0 40 2 39
2 f‘fg;‘;ge}d Course on Management and Development | e . 1. o Bublic Organizations 1 20 20 0 0
AD! |Induction Traiming Programme Newly appointed officers of NEL 0 0 4 159
AD? |Induction Trainine Proeramme !\'ewl'_\'_a]_ap ointed officials of Electricity Fegulatory 0 0 1 13
s Commision
Sub-Total (AL) 3 40 60 7 211
PSTD (Regular & Requested Program) _ 52 40 1184 55 1442
B |MLG: Regular Programs
1  |Leadership and Management Army Officers of Nepal and Friendly Countries 2 90 2 91
Leading Change: Organizational Development Chief Administrative Officers of Local
2 - 1 25 1 26
Interventions (ODI) Governments
3 |Negotiation Skills Training Government Officers 1 25 1 21
4 |Training of Tramers (ToT) Officers of Public Organizations 1 25 1 21
5 |Training of Trainers (ToT) at Province Lewel Potential Trainers of Provincial Training Centers 3 75 3 68
6  |Trainers' Meet Programme Trainers of Public Traming Institations 1 25 1 26
7  |Late Career Management Officers of Public Organizations 1 25 1 16
8§  |Sharpen the Saw Faculty/Staff (1 0 6 0
9 Workshop on Contemporary Issues in Public Financial Officers of GoN and Public Oreanizations 1 10 1 85
Management -
10 |Learning Organizations and Knowledge Management |Officials of Sub National Government 1 25 1 20
1 Round '_fnble on \Issues and Imperatives of Public Officers of Public Orsanizations 1 40 1 25
Enterprises (PEs) =
12 Manage.meur Dev.elopmenr Programme of Public Officers of Public Oreanizations 1 25 1 21
Enterprises Officials =
AD1 |MTOT of Traming Institutions Officials of Tramng Institutions 0 0 1 23
Sub-Total (B) 20 ] 420 21 443
B.1 |[MLG: Programs on Request
1 |Managerial Excellence Officers of Public Organizations 1 20 1 25
2 |Leadership Excellence Women Officers of Public Organizations 2 40 2 41
3 |Organization Development Interventions (ODI) Officers of Public Organizations 1 20 1 14
4 |Negotiation Skills Training Officers of Public Organizations 1 20 1 17
5 |Service Excellence (Civil Hospital) Officers of Public Orgamizations 1 20 1 30
6  |Financial Management for Non-Financial Managers Officers of Public Organizations 2 40 2 El
7 |Financial Analysis and Decision Modelling Officers of Public Organizations 2 40 1 15
Training of Trainers (TOT) Officers of Public Organizations 6 120 7 131
Customer Service Excellence Frontline Service Providers 1 25 1 17
Leadership Excellence Semor Officials of NEA 0 0 1 26
Leadership and Management Student Officers of Nepal Ammy 0 0 1 46
ToT Provincial Level- Bagmati Potential Trainers of Provincial Training Centers 0 0 1 15
Managerial Skills Officials of Federal Parliamnent Secretariat 0 0 1 15
Managerial Excellence Officials of NARC 0 0 1 25
Administrative Excellence Traming Officials of Knishi Samagri Company Ltd. 0 0 1 21
Managerial Excellence program Newly Appointed Officials of NEB 0 0 1 23
Leadership and Management Traming Student Officers of Police Leadership and Staffs 0 0 1 17
Management Audit Training Officials of Civil Aviation 0 0 1 16
) 31;]1.1: Financial Management and Public Procurement Officials of Public Organizations 0 0 1 21
ADi |Lraining Program on Planning, Budgeting and Publie | e 1. o+ public Organizations 0 0 1 43
Procurement =
Sub-Total (B1) 17 0 345 28 388
MLG (Regular & Requested Program) 37 0 765 49 1031

GDMLG: Regular Programs

—




1 |Evidence Based Policy Making Officers of Public Organizations 1 25 1 34
2 |Service Innovation at Local Level Elected Representatives and Public Officials 2 30 0 0
3 |Training on Municipal Assembly Conduction Traimer and Resource Person 1 25 1 27
E-governance and Cyber Security in the Context of . A
4 = N : i Officers of Public Organizations 1 23 1 37
Federal Nepal =
5 |National Seminar on Federalism Elected lf’hepreaenmuves_ Policy Makers/Officials, 1 40 1 0
Academia
6  |Creating Gender Friendly Environment GFP of Public Organizations 1 25 2 45
7 |Changing role of Information Officers 10 of Public Organizations 1 25 1 27
g Engaging with Local Governments for Faculties NASC Faculties and Officials 1 14 1 3
(ELGF)
¢  |Training on Project Management Officers of Public Organizations 1 25 2 52
10  |Traming on Procurement and Contract management Officers of Public Orgamzations 1 25 1 24
AD1 |Training on Citizen Centric Front Desk Officers of GoN 0 0 9 190
Sub-Total (C) 11 170 20 400
C.1 |GDMLG: Programs on Request
1 |Trammng on Project Management Officers of Public Orgamzations 1 20 1 20
2 |Trammg on Procurement and Contract Management  |Officers of Public Orgamzations 4 20 3 49
3 |Traming Programs - CDRC Public Officials 13 260 10 261
AD! |Pavement Design. Construction and Mamtenance Technical Officials of DOE 0 0 2 40
A Road and Bridge Construction. Supervision along with Officials of Public Oreanizations 0 0 1 25
General Agreement and Layout =
AD3 |Public Procurement Management Officials of Transport Infrastructure Directorate 0 0 1 25
AD4 |Training Program on GESI Gesi Focal Person 0 0 3 105
ADS Traming on Environmental and Social Management Officials of DOR. 0 0 6 121
Framework
ADS Training on Survey, D_engu. Estimate, Coqstmcuon and Ensineers of DOLI 0 0 1 24
Construction Supervision of Motorable Bridges =
AD7 |Traming on Chimate Resilient Hills Slope Management |Officials of DOR 0 0 1 19
ADS |Training Program on GIOMS and Public Procurement |Officials of Ministry of Defense 0 0 1 33
Training on ‘Geographical Information System (DOF)  |Officials of DOR 0 0 1 15
Sub-Tetal (C1) 13 360 33 42
GDMLG (Regular & Requested Program) _ 29 639 53 1241
D [RCSD: Regular Programs
1 |Intemal Research/Case Stmdies NASC Employees 12 12 33 48
2 [Joumal Publication 1 0 1 0
3 |Book Publication 1 0 1 0
4 |Sectoral Governance Survey Public Sector 1 0 0 0
5 |South Asian Conference on Policy and Governance Policy Leaders, Practioners, and Academia 1 150 1 160
6 |Enhancing Case Teaching Skills NASC Employees 1 25 1 15
T Enhancing Fesearch Skills NASC Emplovyees 2 40 2 T2
8  |Enhancing Consulting Skills NASC Employees 1 23 1 23
NASC Discussion Series Public and NASC Officials 10 300 10 350
10 |Outreach Program of Learning Need Assessment Service Recepients at Provinee Level 2 0 0 0
11  |Supervisory Excellence Programme Class I and Class I officers of NASC 1 25 1 19
12 Training Effectiveness Study of In-service Training Participants of PCMD and ACMD 2 7 5 5
Programs
Sub-Total (D) 35 577 53 6587
D.1 |RCSD: Programs on Request
1 |Consulting Service 5 0 5 0
AD1 |Training Program on Research Method Officials of Federal Parliament Secretariat 0 1 14
Sub-Total (D1) 3 0 14
E |MSD (Management Service Department)
1 |HE Acqusition and Promotion 1 0 1 0
2 |Faculty Development Programme (FDP) Faculties [} 6 6 [}
3  |Professional Excellence Programme Faculties/Staff 2 20 5 17
4 |Annual Planning and Review Workshops Management Team/Staff 2 125 1 5]




5  |NASC Day Celebration (NASC Staffs and Guests 1 130 1 120
6  |Annual Report Publication 1 0 1 0
7  |Learming Resource Purchase and Subscnption 1 0 1 0
8 |Documentary and Media OQutreach 1 0 1 0
9 |Inmovation Camps for Design Thinking 1 0 0 0
10 |Workshop, Seminars and Discourses 10 250 T 150
Sub-Total (E) 26 551 k) 378
[ ReewwProgomsTow [ 0000000000000 Tan | [ am [ies] s |
Programs on Request Total 43 765 74 1555
Total Programs and Activities for FY 2082/83 184 0 3816 240 4793




